
Guidelines on remuneration to group management 
Vicore Pharma shall offer remuneration in accordance with market practice which enables the recruitment and 
retention of internationally qualified senior executives. Remunerations within Vicore Pharma shall be based on 
principles of performance, competitiveness and fairness. 

Senior executives refer to the CEO and the other members of the executive management. The guidelines shall 
apply to employment agreements concluded after the annual general meeting’s resolution to adopt these 
guidelines, as well as when changes are made to existing agreements thereafter. The remuneration to senior 
executives consist of fixed remuneration, variable remuneration, share and share-price related incentive 
programs, pension and other benefits.  

The fixed remuneration shall reflect the individual’s responsibility and experience level. The fixed remuneration 
shall be reviewed annually. Variable remuneration paid in cash may not exceed 40 per cent of the annual fixed 
remuneration for the CEO and may not exceed 30 per cent of the annual fixed remuneration for other senior 
executives. Variable remunerations shall be connected to predetermined and measurable criteria, designed with 
the aim of promoting the company’s long-term value creation. 

Share and share-price related incentive programs shall, if resolved on, be decided by the shareholders’ meeting. 
Pension shall, where possible, be premium-based. For the CEO and other senior executives, the premium may, 
in situations where premium-based pension is applicable amount to a maximum of 30 per cent of the fixed salary. 
Notwithstanding the above, the board of directors is entitled to offer other solutions which, in terms of cost, are 
equivalent to the above. 

Between the company and the CEO, the notice period shall be up to six months upon notice by the company. If 
notice is given by the company, the board of directors can decide that the CEO shall be entitled to a severance 
pay equal to an amount up to twelve months’ salary. Upon notice by the CEO, the notice period shall be up to six 
months. For other senior executives, notice periods of three to six months shall apply. During the notice period, 
normal salaries shall be paid.  

Senior executives may be awarded other customary benefits such as company health care etc. Such other 
benefits shall not constitute a substantial part of the total remuneration. 

The board of directors is entitled to deviate from the guidelines if the board of directors, in a certain case, deems 
that there is cause for deviation. 

 


